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2027-2028 Host Organization 
Narrative Questions

Complete all questions in this narrative template. Make sure your responses also address the program goals described in the Request for Proposals (RFP). You will upload this document as a MS Word or PDF file into the online application system. The RFP and online application are located here: https://cbtrust.org/chesapeake-climate-corps/apply/hosts/. Keep in mind that the audience for the below narrative questions are potential Corps Member applicants. They will review the Host Organization applications to determine which organizations they will select for potential placement on their Ranking forms, just as the Host Organization applicants will review the Corps Member applications to determine which individuals they will select for potential placement on their “Willing to Host” forms.  While there is not a specific word or page limit for your responses, suggested response lengths are outlined in the below questions.
1. Corps Member Position
	a. Describe the Corps Member position, including the projects and programs the Corps Member will engage with in the field(s) of restoration, energy conservation, agriculture, forestry, community engagement, and/or k-12 environmental education. You may include a menu of options that can be refined based on the selected Corps Member’s interests if placed. (Approximately 2-3 paragraphs)

	








	b. Describe the specific activities and responsibilities the Corps Member will have within the projects and programs above if placed with the organization. Indicate which projects or initiatives the Corps Member will have the opportunity to potentially lead and which they will take a supporting role. (Approximately 2-3 paragraphs)

	







	c. Describe the anticipated work environment for the Corps Member. Please approximate the amount of time the Corps Member will spend:

· In person, remote, and/or hybrid
· Conducting fieldwork and/or office-based work
Please note any seasonal variations, expected travel, or other work environment expectations relevant for a potential Corps Member. (Bulleted list suggested)

	





	d. Describe the knowledge, skills, and/or experience a Corps Member would gain through the proposed position. (Approximately 1-2 paragraphs)

	

	e. If applicable, describe what formal or informal trainings and/or networking and professional development opportunities the organization would make available to a Corps Member. (Bulleted list suggested)

	

	f. What types of careers do you see this position setting a Corps Member up to pursue after spending a year with the organization? (<1 paragraph)

	



2. Community and Climate Impact
	a. Describe how the projects and programs in the proposed Corps Member position with the organization will contribute to efforts to address climate change either directly or indirectly. Describe whether the projects or activities will take place within a community disproportionately affected by climate impacts. (Approximately 1 paragraph)

	

	b. Describe how the projects and programs undertaken by a Corps Member will meet an identifiable public need that will result in long-term preservation, protection, and conservation of the environment. (Approximately 1 paragraph)

	



3. Mentorship & Host Organization
	a. Identify the staff member who will serve as the Corps Member’s primary mentor. Describe how they will provide individualized guidance, professional development, and mentorship beyond the day-to-day supervision. (Approximately 1 paragraph)

	








	b. Identify the staff member(s) who will work most closely with the Corps Member (aside from the primary mentor) including their name, title, and brief description of their role at the organization. What roles and responsibilities will they have in supporting the Corps Member? (<1 paragraph)

	






	c. Describe how hosting a Corps Member will advance the mission of the organization. (Approximately 1 paragraph)

	









4. Organizational Chart (Optional but encouraged)

	a. Provide an organizational chart (including position titles and names) to provide insight to the structure and size of your organization for the Trust and Corps Member applicants. (If you do not provide an organizational chart, please make sure to respond in detail to question 3b.)
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